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1. Overview of the Project 

Category Content 

Name of Country Bangladesh 

Name of 

Organization 

Prova Society 

Title of Project 
Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities 

in Cox’s Bazar, Bangladesh 

Type of Project 

 

□ Education □ √Training □√Employment Support 

□ Consulting Service □ Forum □ Other () 

Project Objective 

Objective 1: Enhance Access to Vocational Training. 
Objective 2: Facilitate Employment Opportunities 
Objective 3: Advocate for Policy Changes 
Objective 4: Monitor and Evaluate Impact 

Project Period June 01 ~ October 31, 2024,  

Project Budget USD37,000 (Actually Received USD 35,594) 

Target Region Cox’s Bazar District of Bangladesh 

Target Group Person with Disability 

Contents 

1. Needs Assessment and Stakeholder Consultation for Beneficiary selection. 
2. Beneficiaries’ identification and selection 
3.Design and review of income generating initiatives tailored to the abilities and 
interest of PWD 
4. Advocacy meeting for social protection and social cohesion 
5. Livelihood’s support to the Person with disabled Household (HH).  
6. Meeting with formal and informal sectors for Job Placements.  
7. Facilitate skill development training on product design and access to market 
and business development.  
8. Facilitate the workshop for Inclusive Workplace Initiatives. 
10. Facilitate Capacity-building workshops among producers and service 
providers.  
11. Facilitate Outreach activities and Awareness initiatives 
12. Provide the assistive device to the PWD’s as per their needs  

 

2. Project Manager 

Name Md. Anwarul Haque 

Position Project Manager 



Contact 

Information 

Phone  
Number 

(office): +8801712-539770 

(mobile)  

Email provasociety@gmail.com 
 

3. Performance Management  

Indicator 
Target 

Value 
Measured 

Value 
Achievement 

Rate 
Means of 

Verification 
Time of 

Measurement 

Completion rate 

150HH 
(150 persons with 

disabilities who 

completed and 

received trainings 

from the project.) 

100% 100% 100% Attendance sheet, 
session plan, Training 
plan, Training report, 
Pretest and post 
result, Photo 

03 Nov 2024 

Satisfaction 

Average score of 

satisfaction survey and 

post training 

evaluation of 

participants 

80% 68% 85% Training evaluation 

report, Attendance 

sheet 

After training 

(Jul 2024 to 

Oct 2024) 

Completion Rate: 20 

(120 persons with 

disabilities placed into 

wage and self-

employment) 

80% 65% 81.25% Business record, 

Work order, 

Transaction 

Jul 2024 to 

Oct 2024 

Completion Rate: 6 

(6 employers, 
government agencies 
and other partners 
expressed support for 
the project and 
employment or 
livelihoods 
opportunities for 
person with disabilities 

 

80% 67% 84% Attendance of job 

fair, work order, 

appointment letter 

Oct 2024 

Completion Rate:135 
135 persons with 
disabilities monitored 
and provided the post 
placement support  

90% 80%  89% (108 

individual) 

HH visit report, 

Business record, 

Transaction record. 

Jul 2024 to 

Oct 2024 

 



4. Project Implementation Report 

Please write about activities that have been done for this project in detail (who, when, what, where, how, etc.). 

Activity 1. Project Inception meeting with related disability diverse organizations and government 
actors 

On 28 July 2024, Prova Society, with the support of KODDI and KOICA, organized an inception meeting for 
the project titled "Inclusive Development Initiatives: 
Bridging Gaps for Persons with Disabilities" at the 
Upazila Auditorium in Cox’s Bazar Sadar. The primary 
objective of the meeting was to outline the project’s 
goals, activities, and strategies, and to engage key 
stakeholders from various sectors. This initiative aims to 
enhance support and inclusivity for persons with 
disabilities in Cox’s Bazar, Bangladesh. The event 
brought together a diverse group of participants, 
including representatives from disability-focused 
organizations, international NGOs (INGOs), UN 
agencies, national NGOs, and government departments. 

The meeting was presided over by the Upazila Nirbahi Officer (UNO), Ms. Sharmin Nahar of Cox’s Bazar 
Sadar, who opened the session with a welcoming address, underscoring the importance of collaborative efforts 
in achieving the project’s objectives. The Project Manager then provided a detailed presentation on the project, 
covering its objectives, planned activities, strategies for implementation, and the role of various stakeholders. 
This was followed by an open discussion where participants actively engaged by asking questions and offering 
valuable suggestions. Their feedback was crucial for refining the project’s approach and ensuring its effective 
implementation. 

Over 28 participants from organizations such as BRAC, 
UNHCR, IOM, CDD, IFRC, BDRCS, and other disability-
focused entities contributed to the discussions. The insights 
and recommendations gathered during this session will be 
instrumental in addressing potential challenges and improving 
the project’s execution. The meeting concluded at 2:15 PM, as 
scheduled, with the UNO delivering a closing speech that 
summarized the key points discussed and expressed gratitude 
for the participants’ contributions. The notes taken during the 
meeting will be reviewed to incorporate the feedback into the 
project’s implementation plan, ensuring continued engagement 
and collaboration with all stakeholders. 

 
Activity 2. Needs Assessment and Stakeholder Consultation 
for Beneficiary selection 
The project, "Inclusive Development Initiatives: Bridging Gap
s for Persons with Disabilities," conducted a comprehensive n
eeds assessment and stakeholder consultation between the 2nd
week of June and the 1st week of July 2024. The objective 
was to identify and address the  



specific challenges faced by persons with disabilities in Cox’s Bazar and to facilitate their sustainable dev
elopment. The consultation process involved six community meetings, engaging various stakeholders inclu
ding government representatives, persons with disabilities, local communities, and civil society organizatio

ns. These consultations were held at both the comm
unity and sub-district levels, utilizing scheduled meet
ings and door-to-door visits to gather data and insig
hts. 

The consultations led to the identification and 
finalization of the project areas, which include Cox’s 
Bazar district, with a focus on the sub-districts of 
Khuruskul and Jhilongjha, and Cox’s Bazar 
Pouroshova. A baseline survey was conducted to 
assess the socio-economic and demographic situation 
of the target beneficiaries, which was shared with the 
relevant organization, KODDI. The major findings 
from the survey provide a detailed understanding of the 
status of persons with disabilities in the region. 

Employment Status 

The employment landscape for persons with disabilities revealed a significant disparity in job status. Only 6% 
of male and 1% of female respondents are employed. The majority, 58% of males and 26% of females, are self-
employed, indicating a reliance on informal income sources. Meanwhile, 27% of males and 22% of females are 
unemployed, underscoring the need for targeted employment initiatives. 

Income Sources and Levels 

The survey highlighted the diverse income sources of the respondents. Approximately 47% rely on salary or 
wages, while 25% have no income source and another 25% receive social protection benefits. Business 
ownership is reported by 13% of respondents. Income levels vary widely: 16% of respondents earn between 
10,001 and 15,000 BDT, while only 2% earn between 15,001 and 20,000 BDT. The majority, 43%, fall within 
the 5,001 to 10,000 BDT range, and 39% earn below 5,000 BDT, reflecting significant economic vulnerability 
and highlighting the need for sustainable livelihood interventions. 

Access to Services and Training 

The survey found that access to vocational training is limited. Only 4% of males and 9% of females have 
attended such programs. Among those who have received training, 40% of males and 70% of females were 
trained in tailoring, while 30% of females received training in handicrafts, and 60% of males in IT/computer 
skills. The low attendance rates and diverse training needs emphasize the need for more accessible and targeted 
vocational training programs. 

Social Protection Benefits 

Social protection benefits play a critical role, with 55% of males and 56% of females receiving such benefits, 
specifically disability allowances. This indicates a significant reliance on social protection for income support 
but also highlights potential gaps in coverage and effectiveness. 

 

 



Barriers and Challenges 

Several barriers to employment and training have been identified. A major challenge is the lack of accessible 
training centers, affecting 50% of males and 46% of females. Discrimination remains an issue, reported by 4% 
of males and 6% of females, particularly affecting women. Mobility issues are also significant, with 21% of 
males and 11% of females citing transportation as a barrier. Financial constraints, reported by 68% of males and 
60% of females, and lack of information, reported by 61% of males and 72% of females, are substantial 
obstacles to accessing training. Health issues, reported by 14% of males and 12% of females, further complicate 
access, underscoring the need for integrated health support services. 

Access to Assistive Devices 

Access to assistive devices is another critical area. About 40% of males and 42% of females have access to 
necessary devices. The types of assistive devices most needed include crutches (30% of both males and 
females), hearing aids (6% of males and 5% of females), visual aids (12% of males and 19% of females), and 
wheelchairs (39% of males and 35% of females). This indicates a need for expanded distribution and 
availability of assistive devices. 

Community and Social Inclusion 

Community inclusion remains a challenge, with 37% of male respondents and 39% of female respondents 
feeling included in community activities. The support required for greater inclusion includes accessible facilities 
(42% of males and females), transportation (27% of males and 15% of females), financial support (73% of both 
males and females), and increased awareness (32% of males and 27% of females). Additionally, only 1% of 
respondents are involved in advocacy or community groups for persons with disabilities, suggesting a need for 
greater engagement and support for advocacy initiatives. 

The needs assessment and stakeholder consultations have provided valuable insights into the socio-economic 
conditions and challenges faced by persons with disabilities in Cox’s Bazar. The findings highlight critical areas 
for intervention, including employment, income generation, access to services and assistive devices, and 
community inclusion. Addressing these needs will be essential for the success of the "Inclusive Development 
Initiatives" project in bridging gaps and fostering sustainable development for persons with disabilities in the 
region. 

Activity 3. Beneficiaries’ identification and selection 

In alignment with the project’s objective to support persons with disabilities in Cox’s Bazar, the identification 
and selection of beneficiaries were critical to ensuring that the project’s resources were directed towards the 
most vulnerable individuals. This process required a meticulous approach to selecting beneficiaries who would 
benefit most from the project's interventions. 

The project team initiated the beneficiary identification process 
through door-to-door visits and community consultations, which 
were conducted between June and July 2024. This approach 
facilitated direct interaction with potential beneficiaries, 
allowing the team to gather accurate and detailed information 
about individuals with disabilities. During these visits, the team 
employed a comprehensive set of criteria to assess the specific 
needs and vulnerabilities of each individual. To enhance the 
accuracy of this identification process, the team utilized the 
Washington Group Questionnaire tools. These tools are 
designed to evaluate the level of disability and its impact on an 

 Ben. Selection 



individual's daily activities and participation in community life, ensuring consistency and reliability in the 
assessment. 

Recognizing the importance of effective tool application, Prova Society provided a two-day training session for 
the project team. This training focused on the 
proper use of the Washington Group Questionnaire 
tools, equipping team members with the skills 
necessary for accurate beneficiary identification 
and assessment. This training was integral to 
ensuring that the project’s support was well-
targeted and aligned with its objectives. 

Out of the 250 individuals identified as persons 
with disabilities through the initial door-to-door 
visits and consultations, the project team undertook 
a thorough selection process to determine the most 

vulnerable among them. This process involved a detailed review of 
each individual's socio-economic status, level of disability, and 
specific needs as assessed through the Washington Group 
Questionnaire. Following this comprehensive evaluation, the project 
team selected 150 beneficiaries who were deemed the most 
vulnerable. This selection was based on a combination of factors, 
including the severity of disability, economic hardship, lack of 
access to essential services, and overall vulnerability. 

The selection criteria aimed to identify individuals and households 
experiencing significant hardship with limited access to resources or 
support. The final list of 150 beneficiaries includes those with severe 
disabilities who face considerable barriers to economic and social 
participation. By targeting this group, the project aims to maximize 
the impact of its interventions and ensure that support is provided to those who need it most. 

Overall, the process of identifying and selecting beneficiaries for the "Inclusive Development Initiatives: 
Bridging Gaps for Persons with Disabilities" project was executed with diligence and precision. Through a 
combination of direct engagement, standardized assessment tools, and targeted training, the project team 
successfully identified 150 of the most vulnerable persons with disabilities in Cox’s Bazar. This meticulous 
approach is expected to enhance the effectiveness of the project's interventions and contribute to the broader 
goal of bridging gaps and fostering inclusive development for persons with disabilities in the region. 

Detail beneficiaries list are attached as Annex 01. 
Activity 4. Design and review of income generating initiatives tailored to the abilities and interest of PWD: 
The primary objective of designing and reviewing income-generating initiatives tailored to the abilities and 
interests of persons with disabilities (PWD) is to de
velop and refine training modules that address their 
specific needs and capabilities. This approach aims t
o foster economic independence and improve their q
uality of life. 

Prova Society undertook a comprehensive review and 
update of existing training modules to ensure their 
alignment with the capacities and interests of the 

Beneficiary Selection 
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project participants. This process began with a thorough assessment to identify the skills and interests of the 
beneficiaries. Collaboration with disability-focused organizations, such as the Bangladesh Red Crescent Society 
and BRAC, provided valuable insights and expertise in developing effective training materials. 

Based on the assessments and expert input, four specialized training modules were created to cater to different 
interests and skills. The Tailoring Module offers comprehensive training in garment production, including basic 
sewing techniques, pattern making, fabric selection, and garment alterations. Its objective is to enable 
participants to acquire skills necessary for creating and selling clothing items, whether as self-employed tailors 

or by starting small tailoring businesses. This module 
also includes additional training in business management 
and customer service to support participants in 
establishing and running successful enterprises. 

The Small Business Module focuses on entrepreneurship, 
covering key aspects such as business planning, financial 
management, marketing strategies, and customer 
relations. Its goal is to equip participants with the 
knowledge and skills required to launch and sustain their 
own businesses, thereby enhancing their economic self-
sufficiency. Practical exercises and case studies are 
included to provide real-world insights and problem-
solving skills. 

The Mobile Repairing Module provides technical training 
in mobile phone repair, including diagnostics, component 
replacement, and maintenance techniques. This module 

aims to equip participants with the skills needed to offer mobile repair services, creating opportunities for 
income generation in a growing sector. Additional training in customer service and business operations related 
to mobile repair services is also included. 

The Homestead Nursery Module focuses on the cultivation and management of a homestead nursery, covering 
soil preparation, plant propagation, pest management, and sustainable gardening practices. Its objective is to 
help participants develop skills in growing and selling plants and vegetables, thereby promoting economic 
activity and self-sufficiency. The module also includes guidance on setting up a nursery business and marketing 
strategies for selling plants and produce. 

The implementation of these training modules has progressed through interactive workshops and hands-on 
training sessions, ensuring that participants gain practical experience. Active participation and feedback 
mechanisms have been established to continually refine the modules and address emerging needs. Early 
indicators suggest increased confidence and skill levels among participants, with several individuals already 

Tailoring 

Small Business Homestead Nursery 



starting income-generating activities related to their training.  Challenges encountered included adapting 
training methods to cater to the diverse needs within the PWD community and ensuring the sustainability of 
income-generating activities. Customized training approaches and continuous feedback integration have been 
employed to address specific needs, while ongoing support, resources, mentoring, and market linkages have 
been provided to ensure sustainability. 

Overall, the development and implementation of these training modules represent a significant advancement in 
the "Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities" project. By tailoring the 
modules to the specific abilities and interests of PWD, Prova Society has made substantial progress in 
enhancing economic opportunities for participants. The collaborative efforts with disability-focused 
organizations have been instrumental in achieving these outcomes. Continued evaluation and adaptation will 
ensure the project’s success and further empower PWD in their journey toward economic independence and 
improved quality of life. 

Activity 4.1 Community meeting and 
campaign for Advocacy for social cohesion 
and protection 
The community meeting series held in 
August, September, and October 2024 
marked a dedicated effort to foster 
social cohesion and advocate for the 
protection of persons with disabilities 
(PWD). Through a series of 
strategically scheduled gatherings, the 
project team aimed to raise awareness, 
build local support, and promote 
inclusive practices within the 
community by involving a diverse 
range of stakeholders. Each meeting 
was structured to engage attendees in 
critical discussions on the challenges 
facing PWD and to collaboratively 
devise strategies to enhance social 
support and protection for this vulnerable group. 
The primary objectives of these meetings were to promote social cohesion within the community, advocate for 
the protection of PWD, and raise awareness among community members and key stakeholders about the unique 
challenges that PWD face. Furthermore, the project team sought to foster inclusive practices within the 
community and develop actionable recommendations to provide meaningful support for PWD. Through these 
focused discussions, the meetings worked toward establishing a foundation for sustainable community-driven 
initiatives that would improve the lives of PWD.Each of the sessions took place in a community venue that 
brought together a broad mix of attendees, totaling 298 participants, including 176 female and 122 male 
attendees. The meetings included project staff, beneficiaries, community members, representatives from various 
disability organizations, and officials from relevant government departments. This diverse gathering facilitated 
a comprehensive exchange of perspectives, fostering mutual understanding and encouraging a collaborative 
approach to addressing social cohesion and protection for PWD. 
The agenda was meticulously crafted to cover essential aspects of social cohesion and protection, focusing on 
inclusivity and advocacy. The meetings began with opening remarks from project team members, which set a 
constructive tone and outlined the goals of each session. Presentations from project staff and disability 
organization representatives delved into topics such as the significance of social inclusion for PWD, current 
challenges faced by PWD in the community, and effective strategies for promoting social cohesion. A panel 
discussion with experts and community leaders provided insights into PWD protection, while interactive 
sessions allowed beneficiaries and community members to share personal experiences, identify challenges, and 
propose practical suggestions. The final segment involved collaborative action planning, where participants 

Figure 1 Campaign 
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worked together to develop strategies aimed at enhancing community support and protective measures for 
PWD. 

The series of meetings led to immediate and tangible outcomes in the areas of awareness, strategy development, 
and community commitment. Across the three sessions, participants gained a deeper understanding of the 
challenges faced by PWD, with discussions highlighting the need for inclusivity and fostering a more 
supportive perspective among attendees. Through collaborative planning, actionable strategies were developed, 
focusing on social inclusion and protective measures for PWD. Immediate strategies included forming 
community support groups for PWD and their families, increasing access to essential services like education, 
healthcare, and vocational training, and establishing neighborhood committees to monitor and advocate for 
PWD protection. Furthermore, feedback from participants reflected a growing commitment within the 
community to support PWD initiatives, with many attendees expressing an appreciation for the structured, 
meaningful discussions that motivated them to actively contribute to social inclusion efforts. 
Feedback from participants was overwhelmingly positive, reflecting the success of the meeting series in 
achieving its objectives. Community members appreciated the insights shared during the meetings and valued 
the opportunity to engage in a community-building initiative. Representatives from disability organizations saw 
the sessions as a valuable platform to voice concerns and collaborate on protection and inclusion strategies for 
PWD. Government officials noted that the meetings provided valuable insights, which they intended to 
incorporate into policy considerations and service improvements to support PWD. 

In response to the success of the meetings and participant recommendations, the project team has committed to 
several follow-up actions. The team plans to implement the strategies developed during the sessions by 
organizing follow-up meetings to monitor progress and work closely with community leaders, disability 
organizations, and government officials to ensure sustained support for PWD. To maintain momentum, monthly 
and quarterly meetings are planned to continue advocacy and awareness efforts. Additionally, future meetings 
will include a broader range of stakeholders, such as businesses, educators, and healthcare providers, to build a 
more inclusive support network for PWD. 
The community meetings held across August, September, and October 2024 marked a significant milestone in 
advocating for social cohesion and protection for persons with disabilities. By bringing together a diverse group 
of stakeholders, the project fostered a collaborative environment that enabled open discussion, knowledge 
sharing, and the development of practical strategies. The overwhelmingly positive feedback and strong 
engagement from participants underscore the importance of advocacy and community involvement in building 
an inclusive society for PWD. These meetings laid a solid foundation for future initiatives focused on social 
inclusion and protection, creating an inclusive, supportive, and protective environment for all community 
members, especially those with disabilities. 

Target Achievements Total Participants Remarks 
02 meeting 02 meeting 48 100% Achievements 
01 Campaign 1 campaign 250 
 
Activity 6: Ensure the livelihoods support to the Person with disable HH. 110 HH for stitching and cloth 
making support through sewing machine, 20 HH will get entrepreneur support 20 HH will get business 
grants (kind support) after vocational training as per their capacity.  
 

To provide comprehensive livelihood support services, including microfinance, skills training, and entrepre
neurship development, to enable persons with disabilities (PWDs) to establish sustainable livelihoods and e
scape the cycle of poverty. 

 

 

 



Beneficiary Identification and Support Services: 

1. Tailoring and Cloth Making Support: 

Target Beneficiaries: 110 PWDs 

Description: From the project period, Prova Society has identified and selected 110 PWDs to receive support 
for tailoring and cloth-making initiatives. Each beneficiary will be provided with a sewing machine to facilitate 
their participation in this skill-based livelihood activity. This support aims to enhance their vocational skills, 
create job opportunities, and foster income generation through the production and sale of garments. 

2. Small Business Support: 

Target Beneficiaries: 20 PWDs 

Description: A total of 20 PWDs have been selected for small business support, which includes activities such 
as homestead nursery operations and mobile phone repair services. This initiative is designed to empower 
beneficiaries with the resources and training needed to start and sustain small-scale enterprises, thereby 
promoting financial independence and self-sufficiency. 

3. Distribution of Accessories: 

Target Beneficiaries: 10 PWDs 

Description: Accessories required for various livelihood activities have been distributed to 10 selected PWDs. 
These accessories are integral to their vocational activities and will aid in enhancing their productivity and 
efficiency in their respective fields. 

4. Equipment Support: 

Target Beneficiaries: 20 PWDs 

Description: Equipment support has been provided to 20 PWDs, ensuring they have the necessary tools to 
engage effectively in their chosen livelihood activities. This support is crucial for enabling beneficiaries to 
perform tasks efficiently and improve their economic 
prospects. 

Tailoring Support: 110 sewing machines distributed 

Small Business Support: Resources and training 
provided to 20 PWDs 

Accessories Distribution: Essential accessories 
distributed to 10 PWDs 

Equipment Support: Tools and equipment provided 
to 20 PWDs 

Impact and Outcomes: 

The ongoing provision of these livelihood support services is expected to significantly improve the economic 
status of the beneficiaries by equipping them with the necessary skills, resources, and tools to achieve financial 

Support to PWDs 



independence. By targeting a diverse range of livelihood activities and providing comprehensive support, Prova 
Society aims to create sustainable opportunities for PWDs, ultimately contributing to the reduction of poverty 
and enhancement of their quality of life. 

Monitoring and evaluation are integral to the project's success, with continuous progress assessments of 
beneficiaries to gauge the effectiveness of the support provided and identify any additional needs. Ongoing 
training and capacity-building sessions are crucial to ensure beneficiaries can fully utilize the support and 
maximize their business potential. Establishing a robust feedback mechanism will allow for gathering valuable 
insights from beneficiaries and making necessary adjustments to support services.  
 

Activity 7. Meeting with formal and informal sectors for Job Placements.  
In September and October 2024, two linkages meetings were successfully conducted to establish tailored j
ob placement services for persons with disabilities (PWD), bridging the gap between PWD and potential e
mployment opportunities in both formal and inform
al sectors. The meetings aimed to create pathways f
or sustainable employment, with a focus on aligning 
job placements with the unique needs and preferenc
es of PWD. 

Each meeting was well-attended, drawing in 
representatives from 15 diverse organizations, 
including disability advocacy groups, microfinance 
institutions, business entities, and skill development 
organizations. This collaboration allowed for a 
comprehensive approach, leveraging the strengths of 
both formal and informal sectors to broaden 
employment and training prospects for PWD. 

Immediate Impact and Outcomes: 

 Increased Job Fair Access: As a direct outcome of these meetings, five PWD participants were invited 
to attend a job fair organized by BRAC, creating an opportunity to connect directly with potential 
employers and explore job options that match their skills and preferences. 

 Enhanced Skill Development Opportunities: In response to the strong demand for skills training, 23 
participants gained access to specialized training sessions offered by BRAC and other partner 
organizations, equipping them with industry-relevant skills to improve their employability and increase 
their confidence in the job market. 

 Employment and Business Opportunities Secured: Three participants successfully secured either 
employment or small business opportunities, marking a positive step toward financial independence and 
integration into the workforce. 

Through these linkages meetings, the project has laid a foundation for long-term collaboration with key 
stakeholders, promoting inclusive hiring practices and generating real opportunities for PWD to participate 
meaningfully in the workforce. These initial successes demonstrate the potential of coordinated efforts to 
facilitate sustainable job placements for PWD, setting a precedent for future initiatives aimed at empowering 
and integrating persons with disabilities into their communities 

Activity 8. Facilitate skill development training as per the skill, Product design and access to market and 
business development.  

Prova Society conducted a series of skill development and vocational training programs aimed at enhancing the 
employability and economic independence of persons with disabilities. Through targeted training, this initiative 

Meeting with formal and Informal job sectors facilitated 
by Executive director 



focused on building marketable skills, fostering entrepreneurship, and supporting sustainable income 
opportunities for participants. 

Training Needs Assessment and Program Focus aComprehensive Training Needs Assessment (TNA) 
identified the specific skill requirements of the participants. Based on these findings, training was organized in 
the following key areas: 

 Tailoring: Skills in garment stitching, 
design, and production. 

Business and Entrepreneurship 
Development: 

 Business planning, management, and 
growth strategies. 

 Homestead Nursery: Plant 
cultivation and nursery management 
techniques. 

 Technical Skills: Mobile repairing, 
computer literacy, and solar light maintenance. 

Implementation and Participation Five training batches were successfully completed, engaging a total of 150 
PWD participants. Each batch followed a structured 
four-day program, tailored to the specific needs and 
potential of participants in various skill areas. 

1. Tailoring: Participants learned garment 
stitching, design, and production techniques, with the 
aim of establishing tailoring enterprises. Training 
focused on creating marketable clothing items and 
improving skills for the fashion industry. 

2. Business and Entrepreneurship 
Development: This segment provided essential skills 
in business planning, management, and entrepreneurial 
growth, preparing participants for sustainable small 
business ventures. 

 

3. Market-Driven Handicraft Development: Tailored to meet market demands, this training covered 
product design and marketing strategies, 
empowering participants to produce and sell 
high-quality handicrafts. 

Solar Light Repairing and Maintenance: Participants 
gained hands-on experience in solar lighting repair and 
maintenance, fostering technical skills for sustainable 
energy practices. 

4. Mobile Repairing and Computer Education: 
Focused on mobile device repair and computer 

Training _ Tailoring 

Training on Mobile servicing 

Training on Business management 



operations, this training improved participants’ employability in the technology sector. 

Impact and Outcomes The training programs have yielded significant outcomes, equipping PWD 
participants with practical skills and confidence to pursue self-employment and job opportunities. Key 
achievements include: 

 Enhanced Job Readiness: Improved employability in various sectors, including tailoring, 
handicrafts, and technology. 

 Increased Entrepreneurship: Participants gained foundational business skills, enabling them to 
start and manage small enterprises successfully. 

 Technical Competence: Skills in solar maintenance and mobile repairs prepared participants to 
provide valuable community services. 

Prova Society's skill development initiative has shown notable progress in empowering persons with 
disabilities through targeted, market-aligned training. By fostering job readiness and entrepreneurial skills, 
the program has strengthened the economic resilience and self-sufficiency of participants, underscoring 
Prova Society’s commitment to inclusive development and sustainable livelihoods for PWD 

 
Activity 9. Facilitate the workshop for Inclusive Workplace Initiatives 

In September and October 2024, two collaborative 
workshops were organized to foster inclusive 
workplace practices for persons with disabilities 
(PWDs). These workshops aimed to promote 
accessible and accommodating work environments 
through partnerships with employers across various 
sectors. Participants included representatives from 
formal and informal sectors, microfinance 
organizations, project staff, and beneficiaries, with a 
total attendance of 44 individuals. 

 

Workshop Objectives and Focus Areas The workshops focused on raising awareness and providing 
guidance on: 

 Inclusive Practices: Promoting diversity and equal opportunity in the workplace. 
 Reasonable Accommodations: Adapting workspaces to meet the unique needs of PWDs. 
 Accessibility Modifications: Implementing necessary changes to ensure physical and technological 

accessibility. 
 Awareness Initiatives: Educating employers and employees on the benefits and importance of 

inclusivity. 

Immediate Results and Commitments As a direct outcome of these workshops, participating 
representatives from both formal and informal sectors committed to fostering a more inclusive and 
supportive work environment for PWDs. They pledged to: 

 Enhance Accessibility: Implement workplace modifications to accommodate diverse needs, 
making their facilities accessible for PWDs. 

 Promote Inclusivity: Integrate inclusive policies and practices, actively working toward a favorable 
and supportive environment for all employees. 

Capacity building training 



 Encourage Awareness: Continue awareness-raising efforts within their organizations to build 
understanding and support for PWD inclusivity. 

These workshops have established a solid foundation for inclusive employment practices, with strong 
commitments from employers to create welcoming workplaces that support the participation and success of 
persons with disabilities. This immediate result demonstrates progress toward building an inclusive, 
equitable workforce. 

Activity 10. Facilitate community meeting for advocacy for Inclusive Policies for PWD’s. 

In October 2024, two advocacy meetings were held at the community and sub-district levels with a broad 
range of stakeholders, including government representatives, local government officials, formal and 
informal sector representatives, project staff, beneficiaries, social and community leaders, and diverse 
disability organizations. Microfinance representatives also attended, contributing to a multi-faceted 
discussion aimed at advancing inclusive policies and programs for persons with disabilities (PWDs). 

Objectives and Focus of Advocacy Efforts The meetings were designed to: 

 Influence Policy: Advocate for government policies that prioritize vocational training and 
employment support for PWDs. 

 Secure Budget Allocations: Encourage government officials to allocate resources for inclusive 
programming, addressing the specific needs of PWDs. 

 Promote Inclusive Program Design: Support the design of government and community initiatives 
that integrate inclusivity and diversity at their core, ensuring accessibility for PWDs. 

Key Outcomes and Immediate Results These advocacy efforts yielded promising immediate results, as 
government representatives expressed a commitment to: 

 Prioritize Inclusive Programs: Pledge to incorporate PWD-specific vocational training and 
employment support initiatives in future programs, aiming to foster greater inclusivity in 
employment. 

 Allocate Resources: Agree to advocate for budget allocations dedicated to supporting vocational 
training and employment initiatives for PWDs, ensuring sustainable support at the local level. 

 Promote Diversity and Accessibility: Acknowledge the importance of inclusive program design, 
committing to incorporate accessibility features and accommodations in upcoming projects. 

The meetings introduced and reinforced the concepts of inclusivity and diversity among key stakeholders, 
building a foundation for long-term support of PWD inclusion in local and governmental programs. This 
commitment from leaders and government representatives signifies progress toward embedding inclusivity 
in policy frameworks and practical support initiatives 

Activity 11. Facilitate Capacity-building workshops among producers and service providers.  

As part of the project’s focus on empowering persons with disabilities (PWDs) and strengthening market 
linkages, two capacity-building workshops were held in September and October 2024 at the Prova Society 
training center. These workshops targeted business development skills and aimed to create sustainable 
connections with relevant market actors, ultimately supporting economic independence and integration for 
PWDs in both formal and informal sectors. 

Objectives and Focus Areas The workshops were structured to: 



 Enhance Business Skills: Provide 
targeted training in business development, 
including market analysis, product pricing, 
and financial planning. 

 Establish Market Linkages: Facilitate 
networking between participants and 
representatives from formal and informal 
sectors, microfinance organizations, and 
disability-focused groups, fostering 
potential partnerships and employment 
pathways. 

Participants and Attendance A diverse group of 
45 participants attended, including: 

 Project participants 
 Representatives from formal and informal business sectors 
 Disability organizations and microfinance representatives 

This mix of stakeholders contributed to a dynamic learning environment, blending practical skills training 
with real-world insights from experienced market actors. 

Immediate Results and Outcomes The workshops produced immediate positive outcomes, including: 

 Enhanced Capacity: Participants reported a strengthened understanding of business fundamentals, 
including customer engagement, pricing strategies, and market positioning. This has empowered 
them to manage their enterprises with greater confidence and efficiency. 

 Networking and Market Access: Connections formed during the workshops have opened up new 
avenues for collaboration. Representatives from market sectors expressed interest in supporting 
PWD enterprises, discussing potential supply chain integration and vendor opportunities. 

 Increased Motivation for Business Growth: Participants showed a heightened motivation to 
pursue business opportunities, armed with improved skills and a support network that includes 
microfinance institutions and market representatives. 

By fostering essential business skills and facilitating linkages, these workshops have built a foundation for 
sustainable livelihood opportunities for PWDs. The strengthened capacity and networks formed during these 
sessions are anticipated to have lasting impacts, contributing to the economic empowerment of PWDs and 
promoting their inclusion in mainstream economic activities. 

Activity 12. Facilitate Outreach activities and Awareness initiatives. 1800 HH visit and follow up will 
be done.  

Prova Society successfully completed a comprehensive 
outreach initiative aimed at enhancing awareness and 
accessibility of vocational training and employment 
support programs for persons with disabilities (PWDs) 
through structured household visits, community group 
formation, and targeted awareness campaigns. 

 

Household Visits and Follow-Up The outreach efforts 
exceeded targets, with a total of 2,100 household visits conducted against the initial goal of 1,800. Each 

Capacity Building training 

Awareness meeting 



household received critical information on government-funded vocational training and employment support 
programs, ensuring that PWDs and their families were well-informed about available resources and support. 
These visits not only raised awareness but actively facilitated access to vocational training programs, helping 
bridge the gap between PWDs and essential services. 

Group Formation and Community Meetings Prova Society successfully formed 48 active community 
groups, each meeting twice monthly to discuss concerns, share resources, and foster mutual support among 
PWDs and their families. These groups have created a supportive platform, empowering PWDs to engage in 
regular dialogue, voice concerns, and share valuable information, thus strengthening community bonds and 

encouraging collective problem-solving. 

Awareness Campaign The awareness campaign 
reached 900 households and engaged 120 
community members, with strong representation 
from both male (50) and female (70) participants. 
The campaign effectively communicated the 
benefits of vocational training and employment  

support programs, ensuring that PWDs were aware 
of available services and knew how to access them. 
By fostering community-wide awareness, the 
campaign contributed to a positive shift in attitudes 
toward inclusivity and support for PWDs. 

Immediate Outcomes 

 Increased Community Awareness: Outreach activities heightened community awareness about the 
rights and services available to PWDs, fostering a more inclusive environment. 

 Empowered PWDs: PWDs are now better informed and equipped to access available resources, 
with increased knowledge of support services and pathways for vocational training. 

 Enhanced Accessibility: Proactive outreach and the formation of community groups have improved 
access to vocational and employment support services, while group meetings foster a supportive, 
resource-sharing community. 

Strengthened Community Engagement: Group 
meetings and collaborative activities have built a 
strong, inclusive support network, where PWDs and 
their families can actively participate in shared 
learning and community-building. 

This final report reflects Prova Society’s impactful 
outreach and engagement efforts, which have 
successfully improved awareness, accessibility, and 
support for persons with disabilities, laying a strong 
foundation for their sustained empowerment and 
inclusion in the community 

Activity 13. Provide the assistive device to the PWD’s as per their needs 

Prova Society’s initiative to provide essential assistive devices aimed to enhance mobility, independence, 
and community engagement for persons with disabilities (PWDs), enabling them to better participate in 
social and economic activities. Through targeted distribution of wheelchairs, crutches, and spectacles, this 
project has had a meaningful impact on beneficiaries’ daily lives and access to resources. 

Awareness campaign 



1. Distribution of Wheelchairs During this project 
period, Prova Society successfully identified and selected 
20 beneficiaries requiring wheelchairs to improve their 
mobility and independence. Each individual received a 
wheelchair specifically suited to their needs, empowering 
them to navigate their surroundings more easily and 
engage in daily tasks with confidence. This support has 
allowed beneficiaries to participate more actively in 
community activities and access local markets and 
essential services, promoting their independence and 
enhancing their quality of life. 

2. Crutch Distribution Additionally, 20 persons with 
disabilities were provided with crutches to support 
mobility and stability. This assistance was specifically 
targeted at those who needed enhanced support for 
movement, enabling them to perform everyday activities 
with greater ease. With improved mobility, beneficiaries 
now have a greater capacity to participate in community 
life, fostering social inclusion and contributing to their 
overall well-being. 

To show the more need of the assistive device, and better 
linkages with related diverse organization, IFRC and 
Bangladesh Red Crescent Society (BDRCS) shows ther 
interest to provide more assistive device to the selected beneficiaries of this project. 

Immediate Results and Impact 

 Enhanced Mobility: The provision of assistive devices has greatly improved beneficiaries' ability to 
move independently, reducing reliance on family or community members for daily tasks and 
promoting self-sufficiency. 

 Increased Access to Economic and Social Opportunities: With improved mobility, beneficiaries 
are now able to access markets, 
workplaces, and social spaces 
more easily, contributing to their 
economic participation and social 
integration. 

 Improved Quality of Life: The 
devices have facilitated a 
significant improvement in the 
quality of life for PWDs, helping 
them engage more fully in both 
community and family life, and 
fostering a sense of inclusion and 
empowerment. 

This final report highlights the immediate 
and positive impact of Prova Society’s 
efforts in providing assistive devices to 
persons with disabilities. By addressing mobility challenges, the project has contributed to a more inclusive 
environment and empowered beneficiaries to live with increased independence and dignity. 

Distribution of Wheelchair 

Beneficiary participated in Job Fair 



Activity 13. Collaboration of OPDs and related diverse disability organizations. 
 

In October 2024, Prova Society organized a collaborative meeting with key organizations dedicated to the 
sustainable development of persons with disabilities (PWDs) in Cox’s Bazar. The meeting aimed to establish 
partnerships that would enhance support and resources for PWDs, fostering long-term growth and 
integration. Representatives from seven disability-focused organizations participated, reflecting a united 
commitment to improving opportunities and accessibility for PWDs. 

Immediate Outcomes of the Collaboration Meeting 

 Partnership Commitments: Key organizations, including BRAC, IFRC, and BDRCS, expressed 
strong interest in working with project-selected beneficiaries to provide targeted support. As 
immediate outcomes of the collaboration, BRAC pledged to provide skill training, enhancing 
participants’ employability and economic opportunities. Meanwhile, IFRC committed to supplying 
assistive devices, thereby improving beneficiaries’ mobility and independence. 

 Strengthened Network of Support: By bringing together diverse disability organizations, this 
meeting fostered a network focused on the comprehensive development of PWDs. The collaborative 
framework established here will enable more coordinated efforts to address the various needs of 
PWDs in Cox’s Bazar, promoting resource-sharing and aligning efforts for maximum impact. 

This final report highlights the immediate and impactful results of the collaboration meeting, underscoring 
Prova Society’s success in mobilizing support from prominent organizations. With commitments from 
BRAC and IFRC, the project is poised to deliver skill-building opportunities and essential assistive devices 
to beneficiaries, creating pathways for sustainable empowerment and inclusion for PWDs. 

5. Monitoring & Follow-up Plan 

To sustain the impact of the "Inclusive Development Initiatives: Bridging the Gaps for Persons with Di
sabilities" project, a comprehensive and rigorous monitoring and follow-up plan was meticulously imple
mented throughout the project lifecycle. 

A structured database of beneficiaries was developed and continuously updated, allowing the project team to 
monitor progress against clearly defined indicators aligned with each project objective. This database 
provided insights into beneficiaries' participation in vocational training, access to employment opportunities, 
and the utilization of assistive devices, enabling the project to make data-driven adjustments and maximize 
impact. 

Regular consultations with key stakeholders—including project staff, beneficiaries, local government actors, 
and community partners—were conducted to evaluate project outcomes and address emerging needs. These 
consultations allowed the project team to gather feedback, 
discuss challenges, and implement necessary adaptations in 
a timely manner, ensuring that the project remained 
relevant and effective. 

In adherence to local policies, a combination of site visits 
and hybrid (virtual and in-person) monitoring methods 
were employed to obtain real-time feedback and enhance 
accountability. This dual approach facilitated close 
monitoring despite logistical challenges, enabling the 
project team to capture a comprehensive picture of the 
project's reach and impact. Monthly and event-specific 
reports were compiled, providing in-depth documentation 

Monitoring by Executive director 



of achievements, challenges, and adjustments made along the way. 

Upon project completion, a final evaluation report was prepared to comprehensively review outcomes, 
assess long-term impact, and outline lessons learned. This report serves as a critical tool for future projects, 
capturing both successes and areas for improvement to inform future disability-inclusive development 
initiatives. To ensure sustained impact, Prova Society’s project team, under the leadership of the Executive 
Director, will continue to collaborate with community leaders, government representatives, and 
organizations of persons with disabilities (OPDs). This ongoing engagement will reinforce advocacy efforts, 
foster inclusive policies, and maintain momentum for positive change. By embedding follow-up activities 
within community structures, the project’s achievements are more likely to endure, contributing to a 
supportive environment that empowers persons with disabilities and champions their inclusion in economic 
and social spheres. 

This structured and collaborative approach to monitoring and follow-up has created a foundation for long-
term impact, embedding inclusive development practices within the community and ensuring that the 
project’s goals continue to be advanced beyond the project timeline. 

Issues to share with KODDIS: 

Request for Project Extension: Ensuring Sustainable Impact for Persons with Disabilities 

The "Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities in Cox’s Bazar, 
Bangladesh" is a short-term project designed to improve the capacity and well-being of individuals with 
disabilities. While the project has made meaningful strides, the limited timeframe has proven to be 
insufficient for achieving the significant capacity development needed within the beneficiary community. 

The brief duration of the training programs has hindered substantial progress, and the support provided thus 
far has not fully addressed the broad and diverse needs of this vulnerable group. Despite efforts by Prova 
Society to connect beneficiaries with other service providers, the scale and duration of support have been 
inadequate to foster lasting and meaningful change. 

In light of these challenges, a 6 -month extension of the project timeline is essential to fully realize its 
objectives and to ensure the long-term success of the initiative. This extension will allow for the following: 

1. Comprehensive Capacity Development: Extended training programs will provide beneficiaries 
with the time needed to acquire and apply essential skills, leading to more robust capacity building. 

2. Sustained Support and Follow-up: Ongoing support, including continuous monitoring and follow-
up activities, is crucial for maintaining momentum and addressing challenges that may arise during 
the development process. 

3. Enhanced Sustainability: With a longer timeframe, the project can engage in more sustainable 
practices, fostering long-term benefits for persons with disabilities. This extended period will also 
provide time for strengthening community involvement and ensuring the sustainability of outcomes. 

4. Alignment with Sustainable Development Goals (SDGs): Extending the project aligns with 
SDGs, particularly SDG 10 (Reduced Inequalities) and SDG 4 (Quality Education), by providing 
extended opportunities for inclusive education, employment, and community participation. 

Given that this extension will incur no additional costs to external stakeholders, Prova Society will bear the 
program-related expenses. The only additional cost expected is for the staffing required to oversee the 
extended activities. 

This extension is critical to ensuring that the project’s impact is meaningful and that the beneficiaries—
persons with disabilities in one of the most vulnerable populations—receive the ongoing support and 



services they need to thrive. Continuous follow-up, support initiatives, and further capacity-building 
activities are paramount to the project’s long-term success and sustainability. 

Therefore, we respectfully request favorable consideration of this extension to ensure that the project 
achieves its full potential, leaving a lasting, positive impact on the lives of persons with disabilities in Cox’s 
Bazar, Bangladesh 

 

 

 

 

 



7. Budget Report 

Category Calculation Budget Cost 
Percentage 

(%) 

Personnel 

Executive Director-1 1.5% on ED Salary-5      59,709  59,710 100% 

Project Manager-1 1 00% Salary-5      147,484      147,485 100% 

Finance and Admin Officer-1 100% Salary-5      125,420      125,420 100% 

Project Assistanc-2 100% Salary-10      218,119      218,120 100% 

Project Officer-Training and employment-1 100% Salary-5      109,057      109,057 100% 

Sub-total 659,788 659,792 100% 

 
Project Costs 

Project Inception Meeting  1 No       25,675        25,675 100% 

Need Assessment 150 HH         9,909         9,900  100% 

Community Meeting for Advocacy for Social Cohesion 

and Protection 
3 No         4,299         4,290 100% 

Community Campaign for Advocacy for social 

cohesion and protection 
1 No       25,408        25,254 99% 

Livelihood Support:              -    100% 

Distribution of Sewing Machine 110 No    1,140,316     1,140,260 100% 

Accessories 110 No      570,158      570,240 100% 

Small Business 20 No      304,897      304,800 100% 

Equipment for Small Business 20 No      304,897    304,800 100% 



Meeting for Formal and Informal Sector for Job 

Placement 
2 No         8,724         8,678 99% 

Skill Development Training 7 batch      181,229      181,062 100% 

Facilitate Workshop for Inclusive workplace Initiative 2 No       31,898        31,856 100% 

Facilitate community meeting for advocacy for 

Inclusive Policy 
4 No         7,090         7,012 99% 

Capacity Building workshop for Producer and Service 

Provider 
2 No       38,389        38,456 100% 

Facilitate activities and awareness initiatives 48 No       57,613        57,024 99% 

Provide Assistive Device:               -     100% 

Wheelchair 40 No     386,203      386,200 100% 

Crutch 40 No       71,143        71,120 100% 

Spectacles 50 No       50,816        50,800 100% 

End line Survey 1 No       81,306        81,000 100% 

Project Monitoring Cost 18 Time       34,357       34,500 100% 

Staff Travelling cost for Field movement, coordination, 

and communication 
20 Time       60,979        60,890 100% 

Sub-total 3,395,309 3,393,817 100% 

Administrative 
Costs 

Office Supplies and Stationeries 3 Time       84,685        84,409 100% 

Bank Charge 3 Month       16,360         3,000  100% 



Audit Fee 1 No       76,336        76,000 100% 

Sub-total 177,381 163,409 93% 

Total Amount (in your currency) 4,232,478 4,221,170 100% 

Total Amount (USD) 35,594 35,471 100% 

▪Percentage(%) = (Cost) / (Budget) *100 

▪ You may write the budget and cost in your currency, but please write the total amount both in your currency and USD. 

 

  

Signature of head of organization Signature of project manager Signature of project officer 
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Annex 01. 

Beneficiary list: Trade wise Total 150 Beneficiary 

PROVA SOCIETY, COX’S BAZAR, BANGLADESH 

Sewing Machine Beneficiary List 

Project: Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities  

Sl No Name of Beneficiary Age Address NID/BC Number 
Type of Person  
with Disability 

1 Mst. Rabiya Boshri 30 Shahittika Polli, Ward No 6, 
Pauroshova 

NID-1932447921 Physical Impairment 

2 Monju Ara Begum 35 Petty School, 7 No. Ward, 
Paurashova 

NID-2222407466576 Physical Impairment 

3 Mst. Rabia Boshri 30 Rumalia Chora, Ward, No5 
Paurashova. 

NID-8665747161 Physical Impairment 

4 Rubi Aktar 30 Dokkin Romaliar Chora, 
Ward-6, Paurashava 

NID-9101289024 Physical Impairment 

5 Nazma Akter 18 Janar Ghona, Ward No.3 
Jhilonja, Cox's Bazar 

No NID Physical Impairment 

6 Romana  40 Folinia Kata. Ward.6 
Paurashava. 

NID-9101226323 Physical Impairment 

7 Asma 15 P0Lna Kata, Ward-6, 
Paurashava 

BCN-
200272222406058309 

Physical Impairment 

8 Joynab Begum 36 BGB Camp Shikdar Para, 
Ward No.6, Pauroshova 

NID-1451839313 Physical Impairment 

9 Josna Aktar 43 SMS Para, Ward No.5, 
Pauroshova 

NID-5951792885 Physical Impairment 

10 Rehena Aktar 23 SMS Para, Ward No.5, 
Pauroshova 

NID-782311631 Physical Impairment 

11 Rehena Akter 35 Purba Pock Khali,2 No. 
Ward, Cox’s Bazar Sadar 

NID-8243425702 Physical Impairment 

12 Tahmina Rony 27 Uttar Taraboniar Chora, 
Ward No.4, Paurashova 

NID-6903553698 Physical Impairment 

13 Marjia Hasan Ruhi 18 Dakkhin Rumaliar Chora, 
Ward No.7, Paurashova 

NID-6444629992 Physical Impairment 

14 Nuri Aktar 15 Shahittika Polli, Ward No.5, 
Paurashova 

BCN-20052226606069952 Physical Impairment 

15 Tahmina Aktar 20 Shahittika Polli, Ward No.6, 
Paurashova 

NID-20002232447043 Physical Impairment 

16 Fatema Begum  30 Pacchim Barua Para 6No 
Ward, Pauroshova, Cox’s 
Bazar 

NID-6401918377 Hearing Impairment 

17 Rahima Begum 34 Garir Math, Ward No 2, 
Paurashova, Cox’s Bazar 

BCN-19902219431144212 Hearing Impairment 

18 Sharmin Akter 27 Saikat Para, Kolatoli, Ward 
No, 12, Pauroshova, Cox’s 
Bazar 

NID-4203550639 Physical Impairment 

19 Mst. Parvin Akter 24 Janar Ghona, Ward No3 
Jhilonja, Cox's Bazar 

'BCN-20002232447026253 Physical Impairment 

20 Tanjina Akter 17 Dakkhin Baharchora, Ward 
No,11, Paurashova 

NID-8725041498 Physical Impairment 

21 Mariam Begum 40 Dakkhin Baharchora, Ward 
No.11, Paurashova 

NID-5514923654 Deaf 

22 Shanjida Aktar 30 Foillah Bata, Ward No.4, 
Paurashova 

BCN-19932226606100603 Hearing Impairment 



23 Hamida Aktar 18 Shahittika Polli, Ward No.6, 
Paurashova 

BCN-20022232447043757 Hearing Impairment 

24 Mamtaz Begum 50 Shahittika Polli, Ward No.6, 
Paurashova 

NID-6401666372 Hearing Impairment 

25 Senu Ara Begum 45 ABC Ghonar Para, Ward 
No.7, Paurashova 

NID-6851351186 Physical Impairment 

26 Mst. Laila   Begum  25 AdarshaGram Ward No 1, 
Kolatoli  

'BCN-19972212447107394 Physical Impairment 

27 Farzana Akter 18 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-1975009752 Physical Impairment 

28 Mst. Munni 19 Dokkhin Dikkul, Ward No2, 
Jhilonja 

BCN-19992212471125606' Physical Impairment 

29 Kausar Begum 28 Dokkhin Dikkul, Ward No2, 
Jhilonja 

NID-7751759635 Physical Impairment 

30 Mst. Arifa Begum 30 Dokkhin Dikkul, Ward No2, 
Jhilonja 

BCN-19962226606121568 Physical Impairment 

31 Rehena Akter 30 Dokkhin Dikkul, Ward No2, 
Jhilonja5951656239 

NID-5951656239 Physical Impairment 

32 Mst.Sufia Khatun 30 Dokkhin Dikkul, Ward No2, 
Jhilonja 4549790070 

NID-4549790070 Physical Impairment 

33 Mst. Khurshida Begum 44 Konarpara, Ward No 8, 
Jhilonja 

NID-1451520587 Physical Impairment 

34 Mst. Bulbuli Akter  24 Uttar Janarghona, Ward No3, 
Jhilonja 

No NID Physical Impairment 

35 Mst. Shahaneaj Begum 30 Uttar Janarghona, Ward No3, 
Jhilonja 

NID-3701917464 Physical Impairment 

36 Julekha Begum 25 Dokkhin Dikkul, Ward No2, 
Jilonja 

NID-240355904 Physical Impairment 

37 Mst. Khurshida  23 Dakkhin Janar Ghona, 3 No 
Ward, Jhilonja  

BCN-19992232447527828 Physical Impairment 

38 Mobaraka Khatun 45 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-5951601326 Hearing Impairment 

39 Kulsum Akter Sathi 15 Uttar Janar Ghona, Ward No 
3, Jhilonja, Cox's Bazar 

BCN-20132212447119800 Physical Impairment 

40 Umme Habiba  17 Dakkhin Mohuri Para, 4 No 
Ward, Jhilonja, Cox’s Bazar 

BCN-20062232447019386 Physical Impairment 

41 Tania Aktar 17 Dakkhin Mohuri Para, 4 No 
Ward, Jhilonja, Cox’s Bazar 

No NID Physical Impairment 

42 Humaira Akter 25 Dakkhin Mohuri Para, Ward 
No4, Jhilonja, Cox's Bazar 

BCN-19922232447657223 Physical Impairment 

43 Shajeda Akter 22 Dakkhin Janar Ghona, 3 No 
Ward, Jhilonja  

NID-1028263042 Physical Impairment 

44 Mst. Hamida Begum 30 Dakkin Dikkul, Ward-2, 
Jhilongja, Cox's Bazar 

BCN-19932232447048013 Physical Impairment 

45 Mst.Nasima Aktar 30 Purba Larpara, Ward-1, 
Jhilongja 

BCN-19872232447054708 Physical Impairment 

46 Junu Akter  16 Dokkin Dikkul, Ward-2, 
Jhilongja 

No NID Hearing Impairment 

47 Mst.Forida Yasmin 27 Dokkin Mohiri Para, Ward-4, 
Jhilongja 

NID-4658613312 Deaf 

48 Jannatul Ferdus Jharna 18 Dokkin Mohiri Para, Ward-4, 
Jhilongja 

BCN-20052232447041339 Hearing Impairment 

49 Mst.Karisma Aktar Soma 14 Dokkin Mohiri Para, Ward-4, 
Jhilongja 

BCN-20102222402062148 Physical Impairment 

50 Rahima Aktar  26 Dokkin Adorso Gram Ward-
1, Jhilongja 

BCN-19952222408061057 Physical Impairment 

51 Lipika Dey 30 Purbo Hamjar Deil, Ward No 
6, Khurushkul, Cox’s Bazar 

No NID Physical Impairment 



52 Anu Prova Dey Meri 35 Dakkhin Hindu Para, Ward 
No.9, Khuruskul 

NID-3723329831 Physical Impairment 

53 Mariam Akter 36 Uttar Mamun Para, Ward 
No.5, Khuruskul 

NID-4642603130 Physical Impairment 

54 Sanuara Aktar 37 Kulia Para,9 No, Ward, 
Kurushkul 

NID-4611827231 Physical Impairment 

55 Remi Rani Sarkar 35 Fakir Para,4 No, Ward, 
Khuruskul  

NID-1910077203 Physical Impairment 

56 Reshma Akter 19 Adarsha Gram, Khuruskul BCN-20052212459053225 Physical Impairment 

57 Jannat Begum 37 Hamjar Deil ,6 No. Ward, 
Khuruskul 

NID-3742629839 Hearing Impairment 

58 Sumita Dey 37 Dakkhin Hindu Para, Ward 
No.9, Khuruskul 

BCN-19872212459051254 Physical Impairment 

59 Anita Dey 36 Dakkhin Hindu Para, Ward 
No.9, Khuruskul 

NID-7792371911 Physical Impairment 

60 Shamsun Nahar 33 Kulia Para, Ward No.9, 
Khuruskul 

NID-1936446622 Deaf 

61 Rubi Aktar 40 Kulia Para, Ward No.9, 
Khuruskul 

NID-7342660516 Physical Impairment 

62 Hasina Aktar 39 Kulia Para, Ward No.9, 
Khuruskul 

NID-8242626730 Hearing Impairment 

63 Khaleda Begum 30 Kulia Para, Ward No.9, 
Khuruskul 

NID-1308720343 Physical Impairment 

64 Anwara Begum 30 Kuliapara, Ward-9, 
Khurhushkul 

BCN- 19942212459031186 Physical Impairment 

65 Md. Shakib 18 Kuliapara, Ward no. 9, 
Khuruskul 

BCN-20072212459065382 Physical Impairment 

66 Jahanara Begum 36 Kuliapara, Ward no. 9, 
Khuruskul 

NID-7342500209 Hearing Impairment 

67 Shahjahan 32 Kuliapara, Ward no. 9, 
Khuruskul 

NID-6465933707 Physical Impairment 

68 Arfa Aktar 32 Rohular Deil,9 No. Ward 
Khuruskul 

BCN-19892212459013168 Physical Impairment 

69 Aysha  36 Kuliapara, Ward no.9, 
Khuruskul 

NID-1492607963 Deaf 

70 Sufia Aktar 18 Kuliapara, Ward no.9, 
Khuruskul 

BCN-20082212459065848 Physical Impairment 

71 Ismat Ara 45 Dakkhin Para, Ward no. 2, 
Chaufoldondi 

NID-8693529979 Physical Impairment 

72 Anoara Begum 32 Kuliapara, Ward-9, 
Khurhushkul 

NID-9100496927 Physical Impairment 

73 Jannatul Bokia 17 Kuliapara, Ward-9, 
Khurhushkul 

BCN-20072212459031422 Hearing Impairment 

74 Apifa Aktar 18 Kuliapara, Ward-9, 
Khurhushkul 

BCN-20142226607185754 Physical Impairment 

75 Ratna Rani 30 Dakkhin Hindu Para, Ward 
No.9, Khuruskul 

NID-5992678150 Physical Impairment 

76 Monira Aktar 19 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

BCN-19982232447047207 Physical Impairment 

77 Tumpa 24 Mohuripara, Ward No.2, 
Jhilonja Cox's Bazar 

NID-46586133122 Physical Impairment 

78 Abu Bokkar 35 Dangapara, Ward 8, Jhilonza NID-6401778334 Physical Impairment 

79 Md.Sakib Khan 24 Gat Para Ward No 8Jilonza NID-6474140321 Physical Impairment 

80 Md. Mostafizur Rahman 31 Purbo   Larpara, Ward No1, 
Jhilonja 

NID-8226227158 Physical Impairment 

81 Md. Monzur Alom 35 Purbo   Larpara, Ward No1, 
Jhilonja 

BCN-19892232447054798 Physical Impairment 



82 Md. Abdul Hannan 35 Purbo   Larpara, Ward No1, 
Jhilonja 

NID-1901935773 Physical Impairment 

83 Abdul Kader 33 Dokkhin Dikkul, Ward No2, 
Jhilonja 

NID-5951762334 Physical Impairment 

84 Habibur Rahman 25 Ward No 6, Jhilonja NID-3313343083 Physical Impairment 

85 Md. Foridul Alom 30 Dokkhin Dikkul, Ward No2, 
Jhilonja 

NID-9566666856 Hearing Impairment 

86 Mst. Rumana Akter 25 Shahittika, Ward No 6, 
Pauroshova 8256151583 

NID-8256151583 Physical Impairment 

87 Md.Rashedul Islam 26 Poshchim Laharpara, Ward 
No1 

BCN-19982212447000 Physical Impairment 

88 Md. Yeasin  30 Ghona A.B.C, Ward No 7, 
Pauroshova  

NID-2858599927 Hearing Impairment 

89 Md.Nur Mohammed 37 P.T.I School, Ward No 6, 
Pauroshova 

NID-5973159535 Physical Impairment 

90 Amena Khatun 30 Pacchim Baharchora, Ward 
No,11, Paurashova 

BCN-19942212471100936 Physical Impairment 

91 Md Hashem 30 Pacchim Baharchora, Ward 
No,11, Paurashova 

No NID Physical Impairment 

92 Md. Manik 14 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

No NID Hearing Impairment 

93 Forkan  35 Deil Para,2 No. Ward, 
Khuruskul 

No NID Physical Impairment 

94 Shahadat Hossen 30 Gaur Deil,7 No. Ward, 
Khuruskul 

NID-1482595442 Physical Impairment 

95 Md.Mohiuddin 20 Purba Larpara, Ward-3, 
Jhilongja 

BCN-20082212411106167 Physical Impairment 

96 Shahedul Islam 23 Purba Larpara, Ward-1, 
Jhilongja 

BCN-20102232417054761 Physical Impairment 

97 Saiful Islam 18 Dokkin Larpara, Ward-1, 
Jhilongja 

No NID Physical Impairment 

98 Md. Ehshan Ullah 32 Dokkin Mohiri Para, Ward-4, 
Jhilongja 

NID-6906274849 Deaf 

99 Rokshana Aktar 34 Janapara, Ward-5, 
Khurushkul 

NID-7790344886 Physical Impairment 

100 Anjuman Ara 28 Fakir Para, Ward-4, 
Khurushkul 

NID-2403586099 Physical Impairment 

101 Nurunnahar 35 Dokkin Adorso Gram Ward-
1, Jhilongja 

NID-5501920895 Hearing Impairment 

102 Md. Emon 16 Dokkin Adorso Gram Ward-
1, Jhilongja 

No NID Physical Impairment 

103 Abdul Malek 25 Dakkhin Kolatoli, Ward No. 
12, Paurashova 

No NID Hearing Impairment 

104 Riaz Uddin 24 Dakkhin Deil Para, Ward 
No.2, Khuruskul 

NID-6023195206 Hearing Impairment 

105 Shahena Begum 30 Dakkhin Kolatoli, Ward No. 
12, Paurashova 

BCN-19802226612099377 Deaf 

106 Saleha Aktar 32 Pacchim Para, Ward No.3, 
Varuakhli 

NID-3743117354 Physical Impairment 

107 Rasheda Aktar 35 Pacchim Para, Ward No.3, 
Varuakhli 

NID-2350478299 Physical Impairment 

108 Ruhena Aktar 29 Paschim Para, Varuakhali NID-1481086005 Physical Impairment 

109 Tahera Begum 35 Dakkin Dikkul, Ward-2, 
Jhilongja, Cox's Bazar 

NID-2212447415510 Physical Impairment 

110 Shirin Aktar 19 Dakkin Dikkul, Ward-2, 
Jhilongja, Cox's Bazar 

NID-5122800369 Hearing Impairment 



 

 

 

 

 
 
 
 
 
 
 

PROVA SOCIETY, COX’S BAZAR, BANGLADESH 

Small Business Beneficiary List 

Project: Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities  

SL# Name of Beneficiary Age Address NID/BC Number 
Type of Person  
with Disability 

1 Senuara Begum 30 Pacchim Baharchora, Ward 
No,11, Paurashova 

NID-5964912082 Physical Impairment 

2 Hamid Haque  30 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-6401896979 Physical Impairment 

3 Anisul Islam Tarek 23 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-782281122 Physical Impairment 

4 Md. Alamgir 40 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-9139934013 Physical Impairment 

5 Md.Rashedul Islam 26 Poshchim Laharpara, Ward 
No1 

BCN-19982212447000 Physical Impairment 

6 Babul Kanti Dash 45 Dhupi Para, Ward No 6 
Pauroshova 

NID-68516167035 Physical Impairment 

7 Pijush Rudro  34 Rudro Para, Ward No 6, 
Khurushkul, Cox’s Bazar 

NID-9143492040 Physical Impairment 

8 Md. Jomir 35 Garir Math, Ward No 2, 
Paurashova, Cox’s Bazar 

NID-2360114298 Physical Impairment 

9 Abul Kashem 50 Dakkhin Baharchora, Ward 
No,11, Paurashova 

NID-1464907839 Physical Impairment 

10 Md Abdul Nur Liton 39 Maddha Baharchora, Ward 
No,10, Paurashova 

NID-3268318668 Physical Impairment 

11 Mohammod Nobi 40 Dakkhin Hazipara, Ward No. 
2, Jhilonja Cox's Bazar 

NID-6432591037 Physical Impairment 

12 Rashed Uddin 19 Purba Lar Para, 1 No. Ward, 
Jhilonja    

BCN-20052232447054415 Hearing Impairment 

13 Salamot Ullah 30 SMS Para, 5 No. Ward, 
Paurashova 

NID-8201626036 Physical Impairment 

14 Obidul Haque 45 Shahetika Poill .6 Ward 
Paurashava 

NID-6851709730 Physical Impairment 

15 Md.Jafor Alam 37 Link Road, Moddo Mohiri 
Para Jhilongja 

NID-3251883728 Physical Impairment 

16 Abdul Shukkur 46 Dakkhin Kolatoli, Ward No. 
12, Paurashova 

NID-3251481440 Physical Impairment 

17 Abdul Bari 40 Nappanja Para, Ward No.6, 
Paurashova 

NID-7322801304 Physical Impairment 

18 Faridul Alam 31 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-95666666856 Hearing Impairment 

19 Morshed Alam 34 Tetua Shaodagar Para, Ward 
No.1, Khuruskul 

NID-1492528391 Physical Impairment 

20 Mst.Nilufa Akter 36 Dokkhin Dikkul, Ward No2, 
Jhilonja 4549790070 

NID-461760855 Physical Impairment 



 

 

 

 

 

PROVA SOCIETY, COX’S BAZAR, BANGLADESH 

Mobile Phone Servicing Beneficiary List 

Project: Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities  

      
SL# Name of Beneficiary Age Address NID/BC Number 

Type of Person  
with Disability 

1 Md. Joshim Uddin 37 Poshchim Laharpara, Ward 
No1, Jhilonja 

NID-8651727581 Physical Impairment 

2 Md. Johir Alom Juwel 33 C.T College, Ward No 6, 
Pauroshova 

NID-7758256593 Hearing Impairment 

3 Md.Habibbur Rahman 22 Shahittika, Ward No 6, 
Pauroshova 

NID-3313343083 Physical Impairment 

4 Delowar Hossen 20 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

No NID Physical Impairment 

5 Md. Ziaul Haque 40 B.G. B Camp.Ward No 5 
Chaudhuri Para 

NID-8651908892 Physical Impairment 

6 Abdullah Bin Tasif 22 Garir Math, Ward No 
2,Paurashova,Cox's Bazar 

BCN-
20022226606092904 

Physical Impairment 

7 Mehedi Hasan 28 Kuliya Para, Ward No.9, 
Khuruskul 

NID-8654975195 Physical Impairment 

8 Titu Kanti Dey 25 Dakkhin Hindu Para, Ward 
No.9, Khuruskul 

NID-8256141766 Hearing Impairment 

9 Md.Ahamed Hosain 43 Purba Larpara, Ward-1, 
Jhilongja 

NID-6409600829 Physical Impairment 

10 Md. Fahad 22 Dokkin Romaliar Chora, 
Ward-6, Paurashava 

NID-9591648739 Hearing Impairment 

11 Jabed Omor Balin 22 Dokkin Romaliar Chora, 
Ward-6, Paurashava 

BCN-
200222266071577357 

Physical Impairment 

12 Md.Salim Ahammed 28 Dokkin Mohiri Para, Ward-
4, Jhilongja 

BCN-
19962222405044129 

Physical Impairment 

13 Tarekul Islam 24 Mehedi Para, Khurushkul NID-4658578564 Physical Impairment 

14 Riez Uddin 18 Shahittika Polli, Ward 
No.5,Paurashova 

BCN-
20052226606194066 

Physical Impairment 

15 Mobin Uddin 23 Sagor Para, Ward No.3, 
Jhilonja 

BCN-
20022211241110198 

Physical Impairment 

16 Al Amin 24 Uttar Rastar Para, Ward 
No.3, Khuruskul 

NID-1026806545 Physical Impairment 

17 Sanuara Aktar 37 Kulia Para,9 No, Ward, 
Kurushkul 

NID-4611827231 Physical Impairment 

18 Md. Rasel 24 Dakkhin Dikkul, Ward No.2, 
Jhilongjha, Cox's Bazar 

NID-4222262794 Hearing Impairment 

19 Md. Roshid 40 Islamabad, Ward No 1, 
Jhilonja 

NID-5067151505 Hearing Impairment 

20 Md. Lutful Karim 40 Shahittika, Ward No 6, 
Pauroshova 

NID-4151649185 Physical Impairment 



 

 
 
 

PROVA SOCIETY, COX’S BAZAR, BANGLADESH 

Homestead gardening and Nursery BNF List 

Project: Inclusive Development Initiatives: Bridging Gaps for Persons with Disabilities  

 SL# Name of Beneficiary Age Address NID/BC Number 
Type of Person  
with Disability 

1 Shahena Begum 30 Dakkhin Kolatoli, Ward No. 
12, Paurashova 

BCN-
19802226612099377 

Deaf 

2 Nurunnahar 35 Dokkin Adorso Gram 
Ward-1, Jhilongja 

NID-5501920895 Hearing Impairment 

3 Aysha  36 Kuliapara, Ward no.9, 
Khuruskul 

NID-1492607963 Deaf 

4 Shamsun Nahar 33 Kulia Para, Ward No.9, 
Khuruskul 

NID-1936446622 Deaf 

5 Mst.Forida Yasmin 27 Dokkin Mohiri Para, Ward-
4, Jhilongja 

NID-4658613312 Deaf 

6 Hamida Aktar 18 Shahittika Polli, Ward No.6, 
Paurashova 

BCN-
20022232447043757 

Hearing Impairment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Annex 02:  Local and national visibility 

DISTRIBUTION NEWS  

 

News Link _ Livelihood Material and Assistive Devices distribution to The PWD’s by PROVA SOCIETY 

Parbattachattagramsangbad 

https://www.parbattachattagramsangbad.com/%e0%a6%aa%e0%a7%8d%e0%a6%b0%e0%a6%ad%e0%a6%be-

%e0%a6%b8%e0%a7%8b%e0%a6%b8%e0%a6%be%e0%a6%87%e0%a6%9f%e0%a6%bf%e0%a6%b0-

%e0%a6%89%e0%a6%a6%e0%a7%8d%e0%a6%af%e0%a7%8b%e0%a6%97%e0%a7%87-%e0%a7%a8/ 

Coxsbazarnews  

https://www.coxsbazarnews.com/archives/369092.html 

 

 

 

 

 

 

 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

RALLY AND SEMINAR NEWS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


